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Abstract 
This study investigated the influence of personality factors on job 
performance among secondary schools teachers in Ekiti State, Nigeria. The 
descriptive survey research design was used to carry out this study. The 
population of the study consisted of all the public secondary school 
principals and teachers in Ekiti State, Nigeria. A stratified proportionate 
random sampling technique was adopted to select 500 teachers and 150 
instructional supervisors from a population of 2,853 teachers and 368 
instructional supervisors used for the study. Two sets of research 
instruments named Instructional Supervision Questionnaire (ISQ) and 
Teachers Job Performance Questionnaire (TJPQ) were used for the study. 
Three hypotheses were formulated and tested using One- way Analysis of 
Variance (ANOVA). The findings of the study revealed that there was a 
significant difference between teachers' age and teachers job performance. 
The study also revealed that there was a significant relationship between 
teachers' qualification and teachers job performance. It showed a significant 
difference between teachers years of experience and teachers job 
performance. Based on the findings, it was recommended that more 
qualified and experienced teachers should be employed to teach in the 
secondary schools. Young teachers' should be closely monitored, mcntored 
and encouraged for better job performance. 

Introduction 
Achievement of the goals and objectives of any educational system largely depends on the job 

performance of the teachers who are to implement the programme. Teachers constitute a major factor 
which cannot be neglected in the advancement of any educational system. Education has been 
recognized as a sensitive issue and a factor for development. Nigeria cannot afford to toy with the 
education of her citizenry. This is because the wealth of a nation is a function of the available human 
resources as well as the abundance of natural resources. Teachers at all levels are responsible for the 
manpower production to service the economy. This calls for effectiveness in the part of the teachers 
especially at the secondary school level. It is important to note that if the secondary level of education is 
to be functional and productive, greater attention must be focused on the ways teachers perform their 
instructional duties. 
Aminu (1987) aptly observed that teachers are indispensable within the teaching-learning process. 
Also, trained and effective teachers are the principal assets of any educational system, Teachers 
constitute not only a vital input to education but also a major drive in the production process and in the 
determination of the output system, Ogunrinde (2004) noted that the ultimate goal of the subject teacher 
in our secondary schools is to prepare and present his students to pass well both at internal and external 
examinations. He opines that "we have observed with dismay, the perfunctory and gradual 
deterioration of the attainment of this goal over the years". Several problems militate against the 
realization of these goals. One of these may be attributed to the personality factors of our teachers in the 
public schools. 

Adewumi (2000) affirmed that there are now incessant complaints and comments from people 
within and outside the state that standards of education are falling. It is the belief of the general public that 
the performance of students in public examination in Nigeria is nothing to write home about when 
compared with the past. This has been attributed to the way and manner teachers perform their job. The 
National Policy on Education (2004:38) reiterates that "no education system can rise above the quality of 
its teachers". It is however doubtful if Nigeria teachers are optimally effective in the discharge of their 
duties. 

Studies on various aspects of organizational functions have sought to establish the link 



between demographic factors as age, qualifications, experience and pattern of individual perception on 
one hand, and attitudinal disposition to task accomplishment on the other hand. Okolo (1981) for instance 
observed that age tended to affect headteachers' administrative performance. This is because, the older 
headmasters tended generally to spend more years on the job, attended seminars and participated in 
relevant professional programmes. Ibukun (1983) however found that age had a negative correlation on 
leadership performance. Adewumi (2000) observed that as the age of teachers increase, there is tendency 
for teachers to have more favourable perception of the instructional supervision. Teachers age is 
positively related to teacher instructional improvement practice. 

Results from some studies show that there is strong positive relationship between 
qualifications and the criterion variables of perception and productivity. McGreal (1986) noted that a lot 
of the problems facing many schools stemmed from the fact that there are many shortages of qualified 
teachers. Abubakar (1993) expressed that teachers qualification is very important in determining the 
level of education. He regretted that the falling standard of education may be attributed to a number of 
factors among which is the shortage of qualified teacher in the school system. Lethwaite and Ross 
(2002) have found that teachers' quality affects students' learning in the United States and other industrial 
countries. 

Teachers' experience has been used as one of the crucial factors in teacher effectiveness in current 
literature. Harbison and Hanushek (1992) found in a related study that teaching experience correlates 
positively with learning. Smith and Neale (1991) also observed that teachers' content knowledge and 
experience may also influence how they exploit the curriculum potential of their subjects. Once teachers 
are deemed competent and experienced, decisions about their employment are based on the job. 

This research attempts to x-ray the personality factors and job performance among secondary 
school teachers in Ekiti State, Nigeria. 

The work puts into focus the variables of age, qualification and experience as they relate to 
teachers' job performance. 

The following questions were raised to direct the study. 
1. Is there any significant relationship between teachers' age and teachers' job performance in 

Ekiti State Secondary Schools? 
2. Is  there  any  significant relationship  between  teachers'  qualification  and teachers' 

job performance in Ekiti State Secondary Schools? 
3. Is   there   any   significant   relationship   between   years   of experience   and   

teachers'  job performance in Ekiti State Secondary Schools? 
Based on the problems highlighted, the following hypotheses were formulated and tested in an 

attempt to answer the questions raised.  
Hoi:      There is no significant relationship between teachers' age and teacher's job 

performance. 
Ho2:      There  is   no   significant  relationship  between   teachers'   qualification   and  
teachers' job performance.  
H03:       There is no significant difference between years of experience and teachers'job 
performance. 

iMethod 
The Descriptive Survey Research Design was used to carry out this study. The survey helped 

to ascertain some factors that contributed to the effective job performance of secondary school 
teachers. 

The population of the study consisted of ail' the public secondary school principals and 
teachers in Ekiti State as at 2004/2005. Stratified proportionate random sampling procedures were 
adopted to select 500 teachers and 150 instructional supervisors who participated in this study from a 
population of 2,853 teachers and 368 instructional supervisors. 

Two sets of research instruments designated Instructional Supervision Questionnaire (ISQ) 
and Teacher Job Performance Questionnaire (TJPQ) were designed. The Instructional Supervision 
Questionnaire (ISQ) consists of two sections. Section A deals with the bio-data of the respondents 
while Section B deals with teachers perception of instructional supervision. The Teacher Job 
Performance Questionnaire (TJPQ) consists of two sections. Section A deals with the bio-data of the 
respondents while Section B deals with teachers job performance. The Section B of ISQ consists of 



forty items while the Section B of TJPQ consists of twenty items. To determine the extent to which the 
instruments measured what they were supposed to measure, two methods of validity were used viz; 
face validity and content validity. To validate the instruments, the questionnaire was given to experts 
for useful criticisms and suggestions. The content validity of the instrument was established by 
conducting a pilot study to remove redundant questionnaire items. 

In order to establish the reliability of the instruments, the Instructional Supervision 
Questionnaire (ISQ) and Teacher Job Performance Questionnaire (TJPQ) were personally 
administered on two occasions on randomly selected twenty teachers and twenty instructional 
supervisors in selected secondary schools in Ado - Ekiti. The reliability coefficient of the instruments 
gave 0.95 and 0.98 for Instructional Supervision Questionnaire (ISQ) and Teachers Job Performance 
Questionnaire (TJPQ) respectively. The instruments were administered to the respondents. Data 
collected were summarized and statistically analysed. 

Results 
Hoj: There is no significant relationship between teachers age and teachers and job 

performance. 
The data for this analysis were obtained using items in Section A of Instructional Supervision 

Questionnaire and items 1 to 20 in Section B of Teachers Job Performance Questionnaire (TJPQ) The 
hypothesis was tested using One-way Analysis of Variance as shown in Table I. 

Table 1 
_,_One-Way ANOVA Summary of Teachers’ Age and Teachers’ Job Performance 

Source _______ SS________ PF         MS _____ F-cal _______ F-table ___________________  
Between 
Groups     632,602 3 210.867 
Within 4.726* 2.60 
Groups   22130.348 496        44.618 
Total 22762.090 _______ 499 ________________________________________________  
 
*P<0.05 

The result in Table 1 reveals (hat there is a significant relationship between teachers age and 
teachers job performance. This is because the F-calculated (4.726) is significantly higher than F-table 
(2.60) at P<0.05 alpha level. Hence, the hypothesis was rejected. 
Ho2:      There   is   no   significant   relationship   between   teachers'   qualification   and  
teachers' job performance. 

The data for the analysis of teachers' qualification were obtained using item 3 in Section A of 
Instructional Supervision Questionnaire (ISQ) and items 1 to 20 in Section B of Teachers Job 
Performance Questionnaire (TJPQ). The hypothesis was tested using One-Way Analysis of Variance 
as shown in Table 2. 

Table 2 
One-way ANOVA Summary of the relationship between Teachers' Qualification and Teachers' Job 
Performance 

Source               SS DF MS F-cal                 F-table 
Between Groups      
788.950 Within 

5 157.790 3.547*          2.21 

Groups   21974.000 
Total               
22762.950

494 44.482 
499 

 

*P<0.05 
The result in Table 2 indicates that there is significant relationship between teachers 

qualification and teachers job performance. The F-calculated (3.547) is greater than F-table (2,21) at 
P<0.05 alpha level. Therefore, the null hypothesis was rejected. This implies that teachers' 
qualification significantly influenced their job performance. Teachers with university degrees 



appeared to perform better than those with less qualifications. 

Ho3:      There   is   no   significant   relationship   between   years   of experience   and   
teachers job performance. 

The data for this analysis were obtained using item 4 in Section A of Instructional 
Supervision Questionnaire (ISQ) and items 1 to 20 in Section B of Teachers Job Performance 
Questionnaire (TJPQ). The hypothesis was tested using One-way Analysis of Variance as shown in 
Table 3. 

Table 3 
One-way ANOVA Summary of Teachers' Years of Experience and Teachers Job Performance 
Source SS DF         MS F-cal F-table 

 

Between Groups     
740.348 Within 

5 148.070 3.321*          2.21 

Groups   22022.602 
Total              
22762.950

494 44.580 
499 

 

*P<0.05 

The result in Table 3 shows that there is a significant relationship between teachers years of 
experience and teachers' job performance. This is because the F-calculated (3.321) was greater than 
F-table (2.21) at P<0.05 alpha level. Therefore, the null hypothesis was rejected. This shows that 
teachers' years of experience will significantly influence their job performance. The more experienced 
teachers appeared to perform belter in this study. 

Discussion 
The result of hypothesis one showed that there was a significant relationship between teachers 

age and teachers job performance. The result showed that young teachers between 20-29 years and 
teachers within the age range of 40-44 years were not effective. Older teachers appear to perform 
better. This is in line with logic as the older teachers appear to have higher teaching experience which 
has been found in Ho3 to be related to performance. The findings of this study support Soar (1998) that 
as teachers get older, they tend to exhibit positive instructional improvement. It also supports the study 
of Syngenta (2002) that as the age of teachers increase, there is tendency for teachers to have a more 
favourable perception of teaching profession and older teachers tend to manifest classroom behaviour 
distinct from younger teachers. Young teachers need the experience of their seniors. This then implies 
that orientation and induction programmes could be planned within or outside the school to cover a 
large group of newly recruited teachers where experienced teachers would conduct demonstration 
activities. 

Another finding of this study as indicated in the results from hypothesis two revealed that 
there was a significant relationship between teachers' qualification and teachers job performance. The 
teachers with the university degrees perform better than those with less qualification. Having a degree 
appears to predict that a teacher will perform better on the job than those without degrees. In order to 
improve the level of performance of teachers, efforts should be directed at raising their qualifications 
and capacities above their present levels. The present finding supports Umokoro (1998) study which 
found a positive correlation of 0,20 between teachers qualifications and students' academic 
performance. It is also in tune with Balogun (1992) finding that students with graduate teachers 
tended to have better school certificate results. Perhaps regular promotion of teachers, improved 
wages and allowances could be other reasons for the observed relationship between teachers 
qualification and teachers job performance. 

The result of hypothesis three indicated that there was a significant difference between years of 
experience and teachers' job performance. The more experienced teachers appear to perform better. This 
is in consonance with public opinion and concern. The finding indeed reinforces community search for 
experienced teachers to handle subjects in their schools. This result is consistent with the finding of 
Alily (2000) which showed that a significant difference existed between the performances of medium 
experienced and short experienced teachers. The finding of this study supports Harbison and Hanushek 



(1992) conclusion that teaching experience relates positively to learning. Ibukun (1983) however had 
sounded a note of caution here when he observed in his study that experience had a positive but low 
correlation with performance. He had concluded that "it is perhaps the use of experience in the right 
direction and in the appropriate situation that may have relevance to organizational performance" 
(Ibukun, 1983:176). 

Recommendations 
Since the findings of this study confirm that teachers qualification and experience relate 

positively to their job performance, it is therefore suggested that:  
(1)        Only qualified and experienced teachers should be employed to teach at various levels of our 
educational systems. 
(2) Those with lower levels of qualifications should be encouraged to update and upgrade their  

academic status. 
(3) Younger  teachers   in   the   school   system   should  be   closely   monitored,   

mentored   and 
encouraged for better job performance to improve their dedication and productivity in the 
system. 

Conclusion 
Based on the findings of this study, teachers personality factors are significantly related to 

teachers job performance at least in Ekiti State secondary schools in Nigeria. Significant difference 
existed in teachers job performance based on age, qualifications and experience.  

The findings of this investigation may direct the attention of Teaching Service Commissions to 
the need to place high emphasis on the recruitment of standard teachers (graduates) and the need to improve 
the capacity of the teaching personnel through constant retraining programmes.. The establishment of a 
University of Education by Ekiti State Government ostensibly to improve the knowledge base of school 
teachers is in the right direction. 
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